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Our Purpose
The Association of Desk and Derrick Clubs (ADDC) 
is a non-profit, international organization whose 
purpose is to promote the education and 
professional development of individuals 
employed in or affiliated with the petroleum, 
energy, and allied industries and to educate the 
general public about these industries. 

Our Mission
Our mission is to enhance and foster a positive 
image to the global community by promoting the 
contribution of the petroleum, energy, and allied 
industries through education by using all 
resources available.
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Bridging the Gender Gap in Oil and Gas
The rigidity of the oil and gas industry makes it difficult for women to 
participate.

BY ABBY JOHNSTON | July 29, 2017

A recent report by the Boston Consulting Group (BCG) explores an untapped
reserve that the oil and gas industry has slept on for years: women.

As the Houston Chronicle reported, the Bureau of Labor Statistics shows that
women represent only 14.5 percent of the workforce in oil and gas. For scale, in
technology—which is famously hostile to women—25.5 percent of the industry is
female.
According to the report—which was done in conjunction with the World
Petroleum Council and will be updated every three years to coincide with the
World Petroleum Congress—the paltry number of women in the industry are
“disproportionately in office jobs; they have a very limited presence both in
technical roles, which are often considered prerequisites for career
advancement, and in upper management.”

BCG says that the lack of gender diversity manifests in three main ways: a smaller
pool of qualified candidates to draw from; the teamwork, creative problem
solving, and perspective that women exhibit in higher percentages; and the
lowered credibility associated with few women in senior leadership roles (there’s
a steep drop between the percentage of women in middle-management and
senior leadership—from 25 to 17 percent).

Should this trend continue, the consequences for the industry could be dire,
according to BCG:

The combined effects could ultimately weigh heavily on oil and gas companies’
ability to increase capital productivity, which will be vital as they wrestle with the
challenges posed by the potential large-scale retirement of many experienced
employees, an ongoing uncertain oil price environment, and advances in robotics
and artificial intelligence that could reshape the industry in a host of ways.

But to promote more women into meaningful roles—or even being able to
recruit them at all—will require a major overhaul in the industry. As BCG pointed
out, not only is the boys’ club aesthetic daunting for women, but the industry has
“structural barriers” that make it difficult for women with families. This leads to a
drop in job satisfaction for women mid-career, and can also affect the ability for
women to move up to executive positions.

Certainly, career limitations for women who have families are not unique to the
oil and gas industry. But it seems less likely that significant changes will be made
when the very people these policies would help the most aren’t in the room.
Women could be beneficial and even critical to the future of oil and gas, but
accessing the resource will take more than a drill.
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Where Did the Oil, Gas Workers Go?
Valerie Jones - Rigzone Staff | Wednesday, August 09, 2017

Trying to recoup after a layoff can be tough enough in itself, but for those
who have been laid off from oil and gas, an industry that ebbs and flows
constantly, questions often arise of whether professionals should take
their talents elsewhere.

As Rigzone explored in its first story about the oil and gas industry’s
departed workers, 38 percent of respondents said they were currently
unemployed, having most recently worked in oil and gas. More than half
of those people were laid off. While opportunities for work, specifically in
drilling and oilfield services, were sparse during the downturn, it forced
some people to find opportunities in other industries outside of oil and
gas. Of the survey’s more than 1,500 respondents, about 17 percent
reported they are currently employed outside of oil and gas.

Industries Welcoming Oil, Gas Talent
Laid off oil and gas workers seemed to migrate most to the construction
and manufacturing industries. According to survey results, according to
survey results, one-third entered into either construction (23.6 percent)
or manufacturing (10.1 percent).

While U.S. employment in oil and gas extraction and support services
saw declines month over month the past few years before reaching a low
in October 2016, other industries were adding jobs, according to the U.S.
Bureau of Labor Statistics (BLS).

An Aug. 4 detailed industry employment analysis from the BLS reported
that manufacturing added 16,000 jobs in July and 100,000 jobs since
November 2016. Construction jobs increased slightly by 6,000 in July,
with building construction paving the way with 5,500 jobs added.

“When we place a job posting, there’s a greater concentration of
candidates with oil and gas experience. Since mid-2014, it’s been
consistently strong all the way around.”

Jeff Applegate, CEO of Texas Injection Molding, a Houston-based plastics
manufacturing company, has seen firsthand how oil and gas professionals
can transition into manufacturing work.

“Whether it be maintenance personnel, quality personnel or engineering
personnel, we have hired from the oilfield for all three of these
departments,” Applegate told Rigzone. Downturn “or not, the majority of
applicants we see for a job come with oil and gas experience.”
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M E E T I N G  I N F O R M AT I O N
• Our meetings are generally held the second 

Thursday of each month at 6:00PM at the 
Brookhaven Country Club|3333 Golfing Green Dr. 
| Farmers Branch, TX 75234

• The cost of dinner is $30, cash or checks made 
payable to Lone Star Desk and Derrick Club of 
Dallas | RSVPs must be made by the second 
Tuesday at 10:00AM unless otherwise stated.

• Prior to the meeting, there will be a Social Hour 
from 5:00-6:00PM with a cash bar. 

Applegate started Texas Injection Molding in 2013 and said some of the best
workers he’s hired have come from an oil and gas background.
“The concentration is greater,” said Applegate. “When we place a job posting,
there’s a greater concentration of candidates with oil and gas experience.

Since mid-2014, it’s been consistently strong all the way around.”
Certain skillsets oil and gas professionals possess (i.e. reading blueprints,
technical background, familiarity with electrical controls and hydraulic
systems) translate well to the type of work done at his company, Applegate
said. “Whether engineers are taking components and building something for
the oilfield or taking components and building a manufacturing plant for
molding … while it’s certainly not a 1:1 translation, there’s a lot of
commonality in the skillset.”

Applegate mentioned he’s heard of billions of dollars of investments being
made in new polyethylene plants on the Gulf Coast to take advantage of low
costs for natural gas.

Manufacturing is one of six sectors accounting for the bulk of job growth in
metropolitan Houston in 1H 2017, adding 10,500 jobs, according to recent
data from the Greater Houston Partnership (GHP).

Methodology: Rigzone conducted the worker exodus survey using online
survey tool Survey Monkey. The survey was executed via email to Rigzone’s
member database as well as the company’s social media platforms from May
11 through May 18 and garnered more than 1,500 responses from more than
100 countries.

Valerie is an experienced writer and editor dedicated to providing useful and 
relevant career news about the oil and gas industry. 
Email Valerie at valerie.jones@rigzone.com

http://www.rigzone.com/news/oil_gas/a/151257/Who_Are_the_Oil_Gas_Industrys_Departed_Workers
mailto:valerie.jones@rigzone.com


Dates and News
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 Joan Blair – August 12th

 Toni Epps – August 18th

 Peggy Tibbets – August 19th

 Dara Blackwood – August 21st

Oil Glossary “Z”
Zeta potential - The electro kinetic potential 
of a particle as determined by its 
electrophoretic mobility. This electric 
potential cause colloidal particles to repel 
each other and stay in suspension. 

Zinc chloride - A very soluble salt used to 
increase the density of water to points more 
than double that of water. Normally added to 
a system first saturated with calcium chloride.

Zero-zero gel - A condition wherein the 
drilling fluid fails to form measurable gels 
during a quiescent time interval (usually 10 
minutes).

Zone - The term “zone” as applied to 
reservoirs, is used to describe an interval 
which has one or more distinguishing 
characteristics, such as lithology, porosity, 
saturation, etc.

•August Meeting
•Thursday, August 17th 6:00 p.m.

•August Board Meeting
•Wednesday, August 30th   6:30 p.m.

•Clay Shoot
•Friday, September 8th Dallas Gun Club

•September Meeting
•Thursday, September 14th   6:00 p.m.
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ADDC President’s Letter
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Region IV Director’s Letter
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Spotlight 
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MAILING ADDRESS 
The Lone Star D&D Club of Dallas
P. O. Box 600416 
Dallas, Texas 75360-0416 

ONLINE RESOURCES 
Club Website: 
www.lonestardandd.org 
Facebook: Click Here
Public Calendar: Click Here 
ADDC Website: www.addc.org 
Club Email: 
info@lonestardandd.org 
Texas Energy Council Website: 
www.texasenergycouncil.org

Industry ApprecIAtIon
Thursday, October 26th

Amegy Bank
2501 N. Harwood Street, Suite 201

Dallas, Texas 75201

http://www.facebook.com/%20lonestardallasclub
https://www.google.com/calendar/embed?src=lonestardeskandderrick@gmail.com&ctz=America/Chicago


Convention Certification
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Are You Worried?  Peggy Loyd

Are you worried about losing your job? In today’s job market, you are more likely to get an employment opportunity
based on a friendship or colleague’s recommendation. Word of mouth is a great resource to hear of those “fabulous”
jobs that aren’t necessarily posted online. Reading the latest human resources information blogs, it appears that most
employers are looking for potential employees with “soft skills” more commonly referred to as “people skills.” Today’s
employers are looking for people who can work cohesively and independently on a team. Happy people make for good
team mates. The, “I can get it done” person will more likely win out over the heavily educated candidate or even the
candidate with the same educational background as they possess employable skills. People skills are in high demand.
Work conflict is never a pleasant environment to work in. Employers are trying to avoid employees with social hang-ups.
Today’s employers are checking out the social media websites and pages of potential employees to check to see how they
live outside of their work environments. Even more so, employers are starting to ask friends and colleagues about your
personal habits and personality? What do you have lurking in your social media websites that could cause an employer to
think twice about hiring you? Brush up on your resume writing skills. Today’s resume is very different from resumes of
the past. Some people even include a current photograph or media clip to introduce themselves to get a leg-up on the
competition. Stay current in your resume presentation style and appearance. A good way to stay in the know with
current topics and to make good relationships and meet business colleagues is to attend monthly Desk and Derrick
meetings as well as field trips and seminars. You never know who may sit across the table from you at the next meeting?
Remember – word of mouth is a great way to hear about fabulous jobs!!

Are you worried about the price of oil and gas going up or down? One sure way to keep abreast of current and world
affairs within our industry is to read the “Desk and Derrick Journal” or to the Desk and Derrick members, the “DDJ.” It’s
hard to read all the oil and gas industry magazines and to read all the online industry articles. Who has the time? With
the DDJ, you can rest assured that you are keeping a pulse on the industry. You may see a layoff coming or know that
your bonus is not going to be as big as last year if you pay attention to the news within our industry. The DDJ is your best
choice for industry news.

Are you worried about the supply of oil and gas? Are we in an over-supply stage or are we about to exhaust our current
inventory? As many of you know, if you are reading the DDJ, the North American Shale plays are keeping us employed
with rigs running. There are many different things going on with the many shale plays across the U.S. Get your copy and
stay tuned. Are we headed for feast or famine? The DDJ is your go-to source for our industry.

Are you worried about who is buying up our processing plants? Do you know who owns the biggest processing plant in
North America? This information might cause you to lose sleep unless you are keeping up with all the relevant news
about the processing and exporting of oil. Knowledge is key to being a key player in our industry. Do you go to industry
meetings and meet other business colleagues and feel like you don’t have anything to say? Well, without being involved
in your industry how can you speak about your industry? Get involved with Desk and Derrick. Find a Club in your area
and plug in. Volunteer or attend a Clay Shoot, Golf Tournament or Industry Appreciation event and meet and greet
everyone you can. Walk the talk and get in the game!

Are you worried about education? Have you been out of school for a decade or more? Here is a quote from Zig Ziglar:
You can finish school, and even make it easy — but you never finish your education, and it is seldom easy.” If you are
rusting instead of learning, take a moment to go to the Association of Desk and Derrick Club’s website [www.addc.org]
and check out their online videos. Click and learn each day at lunch or once a week. What do you have to lose?
Education is free most of the time. Go to the library and check out a book and read instead of watching one TV show per
night or even per week. The difference it will make in your life could very well be the beginning of a new career. Listen to
a leadership podcast while you drive to work. There are endless free educational tools. Just look around and explore the
endless possibilities right at your fingertips.

In closing, today’s children are tomorrow’s parents and employees. What are you doing to help foster growth not only in
your own life but the lives of those around you? Plant a seed of hope! Share a good book by joining a book club. Start a
book club if you can’t find one! Volunteer at your Desk and Derrick Club events and foster new relationships. Did you
know that most people find their dream jobs in their 50’s? Most people realize their talents by volunteering and take
their talents a step further by using them part-time and eventually they become fun full-time jobs! Start today – move or
rust! Keep learning or go stagnant. What will you decide?

Peggy Loyd
2017 Editor – DDJ – Association of Desk and Derrick Clubs
2017 Treasurer – Lone Star Desk and Derrick Club of Dallas, Region IV
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Member Spotlight

Holly Lortie

Holly Lortie grew up in Arlington, TX and graduated from The
University of Texas at Arlington in 2007. She has been working in
the oil and gas industry since 2008 working as a land tech, lease
analyst and geo-tech. She was recently married Carl Pankratz in
April and lives in Dallas with her husband and loves reading, being
active and meeting new people. Currently Holly works at Steward
Energy in Frisco, TX as a Technician.

Peggy Wright Peggy Wright joined Lone Star Desk & Derrick in February this
year. Peggy has been employed in the oil and gas industry for
35 years in East Texas, Houston and Dallas. During the recent
downturn in the industry, Peggy completed her Associates
Degree in Database Development at Collin College and now is
actively seeking her next opportunity, hopefully in oil and gas!

Peggy and her husband, Greg, live in Allen, Texas. They have no
children, but have adopted two cats that keep them
entertained. Peggy’s hobbies include travel, scrapbooking, and
needlework, and she loves to watch HGTV and Food
Network. After completing her degree in December, Greg and
Peggy cruised the Caribbean on Holland America’s new ship,
the Koningsdam. Great food, beautiful weather and met lots of
interesting people.

Upcoming Events

ADDC Convention Registration: 
https://www.addc.org/site/assets/files/1083/addc_convention_registration_form_2017.pdf

https://www.addc.org/site/assets/files/1083/addc_convention_registration_form_2017.pdf
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Clay Shoot Information
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May Meeting Write-up

Align Midstream Partners is a Dallas-based midstream company focused on serving producers’ needs in emerging and 
established basins within the US. 
Align is concentrated on building greenfield midstream assets including gas, crude oil and water gathering pipelines, 
treating and gas processing plants, and salt water disposal wells in emerging basins. 
Align is also focused on acquiring midstream assets in established basins and on creating opportunities through 
repurposing facilities as appropriate.  Align Midstream Partner’s seasoned management team has a proven track record 
of providing their customers meaningful midstream solutions.   
Change – Even Faster 
Don’t Resist It  
Submitted by Pat Blanford 
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